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| WHY VIRTUE? 

 
 Six-month replacement guarantee on every appointment. 
 One-three high-quality on-point applicants per role.  
 Our own unique recruitment copywriter to write a compelling job pitch or job advert to target our audience (time limits apply).   
 Cutting edge searching technology – we don’t just rely on SEEK and LinkedIn – we have invested in a secret arsenal of sourcing tools. 
 We address the selection criteria for each applicant and provide a meticulous synopsis detailing our findings. 
 We hold comprehensive interviews with every candidate to determine suitability and fit.   
 We provide three honest and rigorous reference checks prior to offer to ensure suitability.  
 One-three-six-month performance follow ups on every placement. 
 For each position, our talented in-house marketing team tailors a unique and compelling job advertising video (discreetly) to capture the 
audience ahead of the competition. 
 We are your brand ambassadors, ensuring discretion and best in class recruitment practices making sure each candidate has a positive 
experience despite the outcome of a process. 
 Access to 10,000’s of LinkedIn followers with strong engagement.  
 Access to key business relationships & contacts established over many years. 
 We respond to every applicant within 48 hours. 
 We provide constructive feedback to every candidate who has entered a process. 
 Our consultants work on a maximum of three vacancies at any given time ensuring accuracy, dedication, and quality. 
 We compete for you, ensuring a positive and around mutually beneficial outcome that works for everyone. 
 We negotiate the contract terms on your behalf reading the situation with precision.  
 We have worked internally as Recruitment Managers on multi-billion projects working collaboratively with HR & TA Teams. 
 We communicate clearly, openly, and honestly keeping you up to date every step of the way. 
 Choose from several cost-effective tailored resourcing packages to suit your needs.  
 We uphold your organisations visions and values aligning them to ours when partnering with you. 
 We do not poach from our clients, even if there is a placement to be made. 
 We have worked with the most demanding and meticulous hiring managers in the industry on multi-billion-dollar infrastructure projects. 
 We know what ‘good’ and ‘fit’ looks like; if the placement doesn’t look like it’s in the best interest of our client, we will advise accordingly, 
despite a potential loss of fee. Honesty and transparency, true to our number one virtue: The highest moral standard of recruitment. 
 For every placement that surpasses probation we donate $500 to the business’s charity of choice. 
 Giving back: client wellness packages and days out. Charity events, sponsorships, and industry memberships.  
 
*Terms & Conditions must be agreed and signed prior to engagement. 
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| YOUR DEDICATED BUSINESS PARTNER 

 

 

Daniel (Dan) Martin has 13 years’ experience of external and internal talent acquisition and executive search working across a 

diverse portfolio of projects including defence, transport, building and associated infrastructural projects across the globe. 

Passionate about adding value to people’s careers and developing organisations businesses; Dan established Virtue Talent and is 

a founding Director and Principal Consultant within the business.   

More recently, Dan was the internal Recruitment Leader for the $3 billion dollar Tunnels, Stations & Excavations joint venture, 

recruiting for 3 renowned tier-one contractors for the delivery of Sydney Metro City and Southwest. There, he took a hands-on 

approach and was successful in playing a key role in the delivery of resourcing 745 critical staff including the implementation of 

the systems and processes required to demobilise such an expansive workforce without losing key talent.  

Dan has a natural ability to fill hard-to-fill technical engineering and leadership roles. With a loyal 24,000 followers, on LinkedIn, 

Dan proactively networks, maintaining and building relationships over many years. Many talents have entrusted him with their 

next career move. Dan works tirelessly on behalf of his clients to build their business and project capabilities ethically and 

strategically. Whilst being a brand ambassador and ensuring the candidate has the best possible and outcome for their career 

path. Connect with me on LinkedIn | PR Video | PR Video 2 | Advert 1 | Advert 2 | Advert 3   

"The art of recruitment isn’t in the pitch, or the payoff – it’s the relationship, and it’s in nurturing of your career and the mutually 

beneficial arrangement of investing in your future and the building of business capability".  

- Daniel Martin, Director & Principal Consultant – Building Business Capability, Virtue Talent Pty Ltd.  

For more information on Dan’s background and expertise, contact direct him direct on +61 (0)483 038 780. 

| RECENTLY FILLED VACANCIES 
 

 

- Engineering Manager, Rail Signalling  
- Project Manager, Remedial/Façade 
- Senior Engineer, Roads & Highways 
- Senior Engineer, Structural  
- Systems & Requirements Engineer  
- Senior Engineer, Human Factors  
- Structural Design Engineer 

 

 

- Geotechnical Engineer 
- Senior Engineer, Hydraulics  
- Senior Engineer, Stormwater  
- Systems Engineer, Rail  
- Site Engineer, Structural  
- Site Engineer, Civil  
- Environmental Advisor  

 

 

- Tunnel Engineer, Design 
- Project Manager, Building/Remedial 
- Senior Engineer, Building/Remedial 
- Safety Advisor, Tunnelling  
- Site Engineer, TBM  
- Structural Revit Drafter  
- Senior Human Factors Consultant 

 

 

https://www.linkedin.com/in/virtue-talent/
https://www.linkedin.com/feed/update/urn:li:activity:6728814922819620865/
https://www.youtube.com/watch?v=G_ZrC_VT2Nk&t=2s
https://www.linkedin.com/feed/update/urn:li:activity:6757459395917037568
https://www.linkedin.com/posts/virtue-talent_new-year-new-opportunities-searchvirtuetalentcom-activity-6745173612485054464-mD1g
https://www.linkedin.com/posts/virtue-talent_hiringtalent-rail-signalling-activity-6726402251637846016-Bd5Q


 
| RECOMMENDATIONS 

 

 

“Fantastic experience with Virtue Talent and Daniel. Has a real understanding of the industry and the requirements needed. With clear communication and 

relevant info, it’s a pleasure to deal with Virtue knowing the right candidates are put forward each time”. 

- Jo Grayson, General Manager - Multidisciplinary Engineering Consultancy. 

“Dan is passionate about high quality recruitment and engagement. Dan understands the urgency required for mobilising major infrastructure projects and 

meets the needs of the project. He delivers on tight timeframes, making sound assessments on skills, experience and the capability of candidates. Great 

stakeholder management”. 

- Salina Scott, People & Capability Manager – Multidisciplinary Tier One Contractor. 

“It has been great pleasure to work with you. You have provided the excellent services which all I need.  

I will highly recommend you and your service. 

- Le Doan, Senior Engineer – Geotechnical Practice. 

“Daniel is an exceptional lead recruiter and is very knowledgeable about the current infrastructural market in Australia. Dan was responsible for recruiting a 

number of key staff for my team and had an uncanny able ability to fill roles under extremely tight deadlines with highly professional candidates. I would 

highly recommend Daniel for any senior recruitment/HR role”. 

- Fintan Moore, Quality Manager – Tier One Contractor. 

“Daniel Martin helped me fill a difficult position when I was at Scomi. When he searches, he is a man on a mission and goes above and beyond to find the 

right person and fulfill the brief. He has an amazing since of purpose, a great positive attitude and an unparalleled sense of humour”. 

- Peter Edwards, Railway Systems Expert, Tier Two Contractor. 

“Daniel’s confidence, dedication and meticulousness separate him from his peers in a competitive industry. He has outstanding communication skills and a 

client focus that drive results for both employer and employee. I have recommended Daniel to a number of colleagues and will continue to use his services 

going forwards. I look forward to working together again soon”. 

- Rupert Townsend, National Business Leader – Multidisciplinary Tier One Consultancy. 



 

 

 

 

 

 

 

More can be found here: Recommendations and Testimonials 

“Daniel understands the civil/structural industry well and gives prospective clients/recruits the confidence that is needed when looking at making a career 
move or change. He also appears to be well organized and considerate of both parties needs throughout the whole recruitment process which is a breath of 
fresh air when dealing with recruiters”.  
 
        -      Tadd Walford, Associate Director – Structural, Remedial & Civil Engineering Practice. 

“Dan is a consummate professional and an extremely dedicated and hardworking individual. His passion for maintaining the balance for both candidate and 

client satisfaction within a candidate short industry has produced an exceptional quality of candidate for Alstom. His untiring commitment makes him a 

trustworthy agent and a pleasure to work with”. 

- Aimee Beresztan, HR Manager, Global Rail Systems Contractor. 

“Daniel assisted us with sourcing some candidates in a role that we had previously had difficulty finding candidates, he was extremely proactive and 

responsive to our request such that we had a candidate, held the interview and agreed to terms in very condensed time scale to our expectations. I would 

recommend Daniel to anyone wanting a trusted partner to assist with your recruitment needs”. 

- Gary Cullen, State Manager, Multidisciplinary PMC. 

“I highly recommend Dan both to candidates looking for a new role and employers. He is personable and intelligent. Dan makes the effort to fully understand 

the industry that he is recruiting for and the requirements of the role. Using this information, he can match the right candidate with the right role in the right 

organisation”. 

- Lee Carrol, Director, Remedial & Forensic Engineering.  

“Daniel is unique among the recruiters with whom I have worked. He successfully holds both the interest of the company and that of the candidate in his 

mind at all times. The result is the right candidate for the right job. Even more important, Daniel is extremely professional and passionate about his work”. 

- Alex Giyahi, Principal Transport Planner. 

“I have known Daniel for two years and during this time I have sought his services to place people within my company. I found him to be very professional 

and importantly he goes that extra mile to deliver excellent customer service. On two occasions Daniel successfully filled 2 ‘key positions’ in my business with 

very high-quality people. His supporting paperwork and briefs on candidates was first class and made the task of shortlisting candidates for interview very 

easy. I highly recommend Daniel”.  

- Kevin Taylor, Managing Director, Safety Standards.  

 

https://www.linkedin.com/in/virtue-talent/
https://showcase.vocalreferences.com/virtue-talent-pty-ltd-45244


 

THANK YOU! 

We look forward to  

partnering with you. 
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